
 
 

 
 
 
 

 

 

 

This award recognises outstanding contributions in the formal and informal mentoring of students and 

colleagues whether professional, academic or both. 
 

A mentor is an individual who provides guidance, knowledge and a positive role model to assist the 

personal, academic and/or professional development of a mentee.  

 

A mentor can be a senior colleague, a peer, a student or a junior colleague who operates to facilitate 
the development of a mentee through formal or informal mentoring. 

 
 

Selection Criteria 

At least one of the following criteria should be addressed in your nomination: 
 

1. History of being a mentor 
A record of mentoring colleagues or students in relation to one’s role in the MSPGH. This includes 

formal mentoring relationships, informal mentoring relationships and the establishment of 

mentoring programs that demonstrate dedication as a guide and positive role model in 

facilitating the academic and/or professional development of others. 

 
2. Proficiency as a mentor 

Demonstrated proficiency in the transfer of knowledge, as a role model and a guide for the 

personal, professional and academic development of others. This includes providing meaningful 

guidance to facilitate the professional or academic advancement of others and/or facilitating 
access to professional networks. 

 

3. Compassion and ethical conduct as a mentor 

The facilitation of guidance and development through compassionate and empathic conduct, 

effective communication, improvements in workplace culture and esteem for others. 
 

4. Promotion of Faculty values  

Demonstrated commitment to promoting the Faculty values of collaboration and teamwork, 

compassion, respect, integrity and accountability, as well as creating a safe, diverse and inclusive 

workplace. 
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